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The Civil Service Commission is committed to providing a quality work force for the City of Columbus based upon
merit system principles. Through our collective knowledge and experience, we strive for efficiency and consistency
in the application of the Commission’s Rules and Policies. We are dedicated to improving the services we provide
by anticipating employment trends, by listening to the needs of the operating agencies, and by responding
accordingly.

The Columbus Covenant identifies peak performance as one of its seven goals. “Peak Performance” is defined as
investing in all City employees and developing systems that support a high-performing city government. The Civil
Service Commission is on the front line, playing an integral role in achieving this goal.

The Civil Service Commission is the primary contact point for candidates seeking employment with the City of
Columbus. The Commission acts as the gateway, assessing applicant qualifications for 89 percent of all City jobs.
Through the online Employment Center and applicant testing, the Commission ensures the individuals who
ultimately comprise the City’s workforce of approximately 7,600 full-time employees, are of the highest caliber-
capable of providing exceptional service to the citizens of Columbus.

Together with its Civil Service Commissioners, the Civil Service Commission is responsible for upholding and
administering all mandated provisions of the Columbus City Charter, including, but not limited to, the
administration of the City’s class plan, verifying personnel actions and certifying City payroll, and serving as a
neutral hearing body for employee appeals regarding suspension or discharge actions by an appointing authority. As
required by the Ohio Revised Code, the Commission also provides class plan maintenance, personnel actions
oversight, and appeals hearing services for all classified employees of the Columbus City Schools.

The Civil Service Commission is responsible for maintaining the City’s class plan, which provides a structural
framework for all personnel actions and provides the basis for an equitable compensation plan. Regular class plan
reviews and revisions are necessary to ensure each class specification continues to meet the ever-changing needs of
each department. For this reason, an important Commission objective is to review every classification at least once
every five years. At the close of 2013, 100 percent of the City’s class plan was up-to-date. As part of this objective,
staff completed a total of 154 class reviews with recommendations approved by the Commission in 2013.
The 154 reviews resulted in:

e 4 actions to create new classification specifications
2 actions to abolish classifications
56 actions to review without change
91 actions to revise and/or retitle
1 action to impose a moratorium

The Commission also conducts job audits upon request by an individual, a department, or a union. The purpose of
these audits is to ensure that City employees are performing the duties for which they were hired, qualified and
being properly compensated. During 2013, Commission staff completed a total of nine position audits; six of those
positions were identified as misclassified. Misclassifications are typically resolved through reassignment of duties
to the position which are appropriate for the current class, or reallocation of the position to a different class for
which the current duties best fit. Additionally, one sworn position was reviewed for possible civilianization
consideration and deemed appropriate. If this is the direction chosen for this position, a new classification will need
to be created.
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In order to ensure that specific positions under each of the job classes in the class plan can be filled in a timely
fashion with qualified employees, the City’s Charter has designated primarily two classification types: competitive
and noncompetitive . Competitive classes are those which require a broader set of minimum qualifications and a
variety of job-specific knowledge, skills, and abilities for which competitive testing is appropriate, such as an Office
Assistant. Noncompetitive classes are either non-skilled positions or those with qualifications that have a license or
other condition that must be met by an external source, such as a Registered Nurse, and for which competitive
testing has been determined to be redundant or impractical.

To acquire an initial pool of candidates, the City’s primary recruitment tool is its online Employment Center. The
Center includes a wealth of information about jobs with the City, including: current vacancies, exam opportunities,
job descriptions, qualification requirements, and salary information. Additionally, the Center houses an automated
job interest database and the convenience of submitting applications on-line. This service can be utilized via the
Commission’s website from any computer with web access or at kiosks located at the Commission offices. A
potential applicant can indicate interest in multiple jobs and will automatically receive a letter or email notice to
apply when the City is taking applications for a given job.

The Applicant and Employe'e Services Unit is responsible for the recruitment and application process for the City’s
noncompetitive, provisional, and unclassified job classes.

In 2013, the Applicant and Employee Services Unit:
e collected 5,422 on-line job interest forms for noncompetitive/provisional/unclassified jobs
e sent 12,059 job interest notices for noncompetitive/provisional/unclassified vacancy postings
e posted 256 noncompetitive/provisional/unclassified job vacancy announcements
e received 24,524 applications for noncompetitive/provisional/unclassified job postings

The Commission’s Non-Uniformed Testing Unit administers exams to further determine candidates’ suitability for
the work which will be performed in all tested (competitive and qualifying noncompetitive) job classes, other than
the Police and Fire sworn jobs.

In 2013, the Non-Uniformed Testing Unit:
e collected 14,664 on-line job interest forms for competitive and qualifying noncompetitive jobs
sent 7,914 job interest notices for competitive exams
conducted 92 exam recruitments (61 regular recruitments and 31 Rule VI)
received 10,299 exam applications (10,210 online; 89 paper)
tested 4,113 candidates (4,029 regular and 84 Rule VI)

The Commission is committed to having a current exam in place and ready to be administered for each of the 256
non-uniformed competitive and qualifying noncompetitive classifications in the City and to establishing an eligible
list within 60 days from the date a test is requested by a department. The exams are directly based on the work
performed by current employees in the job class and are comprised of varying combinations of components, called
subtests. The most common subtests include: computer skills, information ordering, logic and reasoning,
mathematics, memorization, name/number comparison, oral communication, oral comprehension, problem
sensitivity, reading maps/plans, written communication, reading comprehension, and written expression.

To keep the tests current, our goal is to complete a full job analysis and to review, revise, and/or develop the exam
for 51 non-uniformed competitive and qualifying noncompetitive classifications each year. In 2013, we completed
44 job analysis projects, 44 test development projects, and averaged 57 days to create eligible lists. The reduced
number of projects completed in 2013 was due primarily to the move to the new 77 North Front Street location,
getting the new Test Center up to speed, and the implementation of the new applicant management software
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program. The seven projects not completed were actually due for completion in 2014, so we are still on target for
our five-year completion rate.

Commission Rules also allow latitude for City Departments to hire personnel provisionally when there is a critical
need to immediately fill a position but there is no eligible list in place. In order to ensure fair access to City jobs, the
Commission is committed to maintaining a provisional employee count below 2 percent. The City began 2013 with
one provisional employee and ended the year with one, resulting in a provisional appointment rate of less than one
percent.

The one provisional in place at the beginning of 2013 was in the new Cultural Arts and Events Specialist
classification created for the Recreation and Parks Department. The provisional hire was approved to meet a critical
need within the department, with plans in place to create and administer the test in early 2013. However, before the
job analysis and test development process was begun, that individual left, and was not replaced until August. In an
effort to allow the new provisional employee time in the job, it was again decided to delay the start of the job
analysis until early 2014.

The Commission’s Uniformed Testing Unit administers exams for 10 job classes that make up the Public Safety
services of the City of Columbus. The majority of the examinations are comprised of at least three components,
including a paper test, an oral response, and a physical assessment or tactical exercise. The Uniformed Testing Unit
works closely with the IAFF and the FOP to ensure fairness and consistency in the testing processes of promotional
exams. The following exams were administered in 2013: Entry-level Police Officer, Police Sergeant, Fire
Lieutenant, Fire Captain, Fire Battalion Chief, and Fire Deputy Chief. Each of these exams were developed,
administered, and validated by Civil Service Commission staff, and their eligible lists established in 2013.

Entry-Level Testing

The Entry-level Police Officer exam consists of four phases. The Uniformed Testing Unit completed the fourth
phase of the 2012 examination and established an eligible list in January 2013. They also conducted two physical
test administrations and added names to the existing eligible list. In all, 1,198 candidates were added to the Police
Officer eligible list in 2013.

Promotional Testing
Number of Exam Phases Number of Candidates Number of Candidates
Tested Added to Eligible List
Police Sergeant 4 86 66
Fire Lieutenant 3 189 86
Fire Captain 3 57 32
Fire Battalion Chief 3 5 4
Fire Deputy Chief 3 5 5

Another City Charter responsibility conferred upon the Commission is the monitoring and certification of the entire
bi-weekly City payroll. This means that no City employee can be paid until the Commission certifies that the
individual was hired and continues to be employed in accordance with the City Charter and Civil Service
Commission Rules. The monitoring process includes verifying personnel transactions such as appointments,
changes in pay, leaves of absences, and political activity. During 2013, the Commission processed an average of
559 transactions per pay period before the payroll was certified correct to the City Auditor and paychecks issued.
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The Ohio Revised Code provides that the Commission also oversee approximately 2,548 employees in the classified
service of the Columbus Board of Education. In 2013, there were 188 classification specifications in the Columbus
City Schools’ class plan. During the course of the year, the Commission approved recommendations for revisions to
19 classification specifications and approved the creation of four job classes.

In addition, we provided Columbus City Schools with use of the Downtown Test Center for 10 days in 2013 for test
administrations and held 11 trial board hearings.

The City Charter provides that the Mayor, with the approval of City Council, appoint the three Civil Service
Commissioners:

Grady L Pettigrew, Jr., President Term expires January 31, 2018

Jeffrey D. Porter, Member Term expires January 31, 2016

Delena Edwards, Member Term expires January 31, 2014

The Commissioners have the responsibility to establish the Rules that govern the selection, classification,
promotion, and termination of the classified employees of the City of Columbus and the Columbus City Schools.
During 2013, the Commissioners ruled on applicant appeals, heard employee disciplinary appeals, amended
Commission Rules and Regulations, and responded to personnel requests from department directors, elected City
officials, and the school board.

Throughout 2013, the Commission:

held 12 regular meetings

e conducted no full Commission hearings

e held 11 trial board disciplinary appeal hearings
e conducted no residency investigations

The Commission’s 2013 docket included:
e 20 disciplinary appeals filed by employees/unions
19 nondisciplinary appeals filed by employees/unions
1 appeals withdrawn
24 disciplinary appeal rulings
19 non-disciplinary appeal rulings
76 requests for background administrative reviews by applicants
79 background administrative review rulings

Summary - Expenditures by Unit 2012 2013
Administration $1,682,417 $1,981,027
Classification & Testing-Sworn Employees 1,088,490 1,068,958
Classification & Testing-Civilian Employees 525,070 526,815

Total Expenditures $3,295,977 $3,576,800

Columbus Civil Service Commission — 2013 Annual Report to Columbus City Council



€ 0 0 0 0 0 T 0 0 0 0 0 [ 0 ud0
ST a T 0 0 1T 0 0 61 0 0 9 8 0 6€ 8 6b wo | €10¢/¢¢/L | D0 [VETRIINRETE
DUBUBJUIR
buipjing

0 0 0 0 0 0 0 0 0 0 0 0 0 0 ud0
8T z 9 T 0 0z T 0 0 T 0 S 0 0 1S € S wo | €102/0€/S | 20 I Josiatadng
JIURYIS
aAnowoIny

0 0 0 0 0 0 1 0 1 0 0 i i 0 U0
i i € € S [T € 1 91 € S 44 0T 11 89 61 00T wo | €102/L/8 20 1adjaH dueyds
aAnowoINy

0 0 0 0 0 0 0 0 0 0 0 0 0 0 ud0
1C € 0 T T ST z T 61 € 0 6 € v 33 6 95 wo |[ €10z/9z/0T | D0 | (Anesh) dueyoaiy
aAnowoiny

€T | /1 | <1 1% v || T1 S 99 A LY 69 vb 65T 96T ud0
9bT Z T z 0 b T i v T 01 8p 0€ 11 /S vE vee wo | €10¢/c1/y | D0 10siA12dns
IS TTE

€T | 41 || 71 S v || TT S 99 b1 Ly 69 s 65T 961 U0
9T z z €1 S €¢C 11 9 8¢ 6 8 8¢ vb €C 16 7 065 uwo | €10¢/ie/t | D0 P —
20IMBS TTE

or | ov || st €L 6 || St 6 0T 11 9t 79 ¥S € €0€ udo
91¢ 1 3 97 8 8¢ 0¢C 8 I 8C 01 95 w 6C 0€T 901 S¥8 uwo [ €10¢/9/z1 | DO I aAnuasa.day
DINBS TTE
Q3aisaL || s3svhd M| aj]o| m [8]ol][ m a ) M a ) M _ a VIOL 3va | 3L TUIL
SINVOIddV || V101 a3Iv4 @3assvd Wvx3a WVX3 a4 S1ddv WvX3 ROy

40 ¥3FWNN VO ¥v3ddV 340439 SNOLLYDI1ddV
Ol a3Iv4 a3aaay




ve | 8¢ | zz 1 6 | 61 1 €01 T 61 %4 1S G681 79 ud0
e T S 0T 9 L€ v || 11 23 6C € €1 91 61 £0T 6L €0 wo | €10z/02/9 | 20 1 aAneURSaIdRY
SDIAIBS JBW0Isn)
0 0 0 0 0 0 1 i T € 0 1 v i ud0
LY 1 L 0 01 54 v 1 6C 9 [i)i 33 01 w P11 0z 791 wo | €10z/Tz/z | 20 | (1AD) 1 Jopadsur
uonoNISuU0)
% 6 T 9 %4 v 9 e 0 L 9 8 €9 €9 udo
96 € L S T €1 T S (¥4 9 0 8 v 8 1S 91 60¢ wo || €10z/T7/E | 20 aAnejuasalday
suoneRy
Ajunwwo)
8T | 8z || st +8 89 | a1 6CT 90T 6 9T 0€ Ly T (434 udo
90€ T 9 o1 || ot 1€ ve || 0z Ly 1€ L 0T 0T 112 ¥0T a8 95/ wo | €102/LT/L | 20 JEEIVEES)
T T 1 4 0 0 v T T 1 v 4 8 9 oo
44 T z 0 T 4 T 4 11 0 4 [ 6 9 6€ 01 T wo | €102/22/€ | D0 uenuYR L
uondNpo.d
jseopeo.g 9|gqed
0 T 0 A 0 0 1 0 0 0 1 0 € T ud0
SL 1 9 L 2 6b € € s 91 6 6t €€ 61 95T 6S 6€C wo || €10¢/L/8 20 JENTO)
dueUIUIRK
Buipjing
0 0 0 4 0 0 0 1 0 0 0 0 4 1 uo
£t z v 9 v vT 1 i 0€ S 7 ST 6 6 €8 14 91T uwo | €102/S¢/v | 20 I Josiniedng
dueRUIUIRKY
buipiing
a3isat S3SVHd M 2| (0} M 0 M M 3iva 3dAL JILIL
Wvx3
SINVOIddY || TV1OL azv4 @3ssvd WvX3 CEQIE] S1ddv Wvx3 SIS
40 ¥3aWNN Y04 YvAddY 340438 SNOLLYDIddY
OL @3TIv4 a3aay




0 0 T 0 0 9 €1 0 2 €1 4 uoid
4 T 0 0 1 0 0 € 8 4 v 8 W vE uoud || €T02/42/9 | DO uepIuya |
undisbuiy

0 0 0 0 0 1 Fa 0 T % 4 oub
[ 1 6 8 v 9 € (54 17 S a2 [ W [ oub | €10zZ/22/0T | DND 11 Jojesdo
juswdinbgy

1 0 0 0 0 T € 0 4 € 4 oub
43 T JA 11 81 [ S [T LT 8 LL 9¢ W 9z1 oub || €102/1/S | DNO 11 Jojesado
‘ juawdinb3

1 0 0 T 0 0 0 0 4 0 4 ud0
w T € 2 [ L z 4 € 11 S€ b1 W 29 wo [ €102/S/11 | D0 uepiuydx |
WIa)SAS 21u0.03|3

0 0 0 1 0 b T 0 S T 4 ud0
I T 0 0 v € 1 % % 0 11 S W [44 wo | €102/S/11 | D0 Jaypiedsig
peo Aypups3

0 0 0 0 0 0 0 T 0 0 4 ud0
8 € T 0 € 1 0 81 S 9 [rd L W L€ wo | €10¢/¢1/1T | 20 11 91ePossy
bunsauibuy
|e2UYR3

0 0 0 T 0 4 0 1 € 0 4 ud0
b1 z A 0 8 S 0 v 4 € 61 v W 0€ wo | €102/6/0T | 20 uenuy |
uoneyjiqeyay
JuswdoAsg
Dm_._,mm._., mum<:m, M g M M ,m M fe] . (0] M q X3as Ivi0Ll 3ivd 3dAL JUIL
SINVOIIddY || V101 aInv4 a3ssvd Wvx3 Wvxa [EQE] Slddv WYX3 NOLLYNIWYX3

40 ¥3gWNN YO Yv3Iddy 340439 SNOLLYDIddY
0L @3nv4 a3oac




aIav4 a3ssvd 0oL @3Iv4 [CETISE[EN] X3s 3dAL NOLLVNIWYX3
0 0 0 0 0 0 0 0 T 4 udo

€1 z 0 T 7 L 1 S 4 61 €1 W 13 wo || €10¢/¢T/c | DO uenIuYd31 DYAH
i 0 8 v 0 1 v b1 z 4 udo

ov 1 9 € 91 JA z C a [ 8 W 18 wo | €10z/62/S | DO uenuyda1 SI9
0 0 b T 0 S T 0T 1 4 ud0

01 T 1 0 v k3 0 61 1 9 0 W 6€ wo [ €10¢/ci/e | DO Josinadng

Jausples
1 0 z Ca 0 0 0 S 0 4 no.d

681 € 88 | w1 08 16 9 T 2 09¢ 74 W 06¢ || noid || €10Z/21/% | Oud SEVEEREYE!
0 0 0 0 0 0 0 0 0 4 noid

S 3 0 0 S T 0 1 0 L 0 W L noid || z102/Z/2T | Odd | J°wD Andeq aid
0 0 1 0 1 0 0 T 1 4 noud

LS € 4 0 6C 1€ 1 T 0 98 € W 16 noid || €10Z/ZT/V | O¥d uieyde) aii4
0 0 T 0 0 0 0 T 0 4 noid

S € T 0 € i 0 T 0 9 0 W [ noid || z1oZ/L/eT | Oud JIES)

uoljeyeg ali4

o,w._mmF S3SVHd M | M M g M M X3s V10l 3dAL JUIL

SINVDIIddv || V101 RERNZ] a3s5vd Wvxa WVX3 and S1ddv NOLLVNIWYXA

40 ¥3gWNN YO ¥v3ddy 30439 SNOLLYDINddV
OL a3Iv4 @33y




0 0 0 0 0 0 0 0 0 0 0 0 0 0 udo
6T T C 14 i 0 IT T 0 TT T LT L £ £ (1] 8 9S uo €102/L/€ 20 Jaquunid
20UBUSUIR
0 0 0 0 0 0 0 0 0 0 0 0 0 0 uo
TC 74 0 9 0 0 ST 0 0 6 4 61 S rd 6% L 89S udo £102/L1/6 us Jsuadied
0URUIUIRY
€. 8 TC b1 €L 09 0¢ 9 S9 0 0T LE 1341 95T udo
yAS4 14 4l 124 8y 61 €6 l4% 9¢ 66 €L 3 ot 85 61¢ €LT 98, udo €102/61/1 20 33D |le
S VA LT 0T 1874 St 4! 9g VA4 0 € 6C PIT [488 u20
8L¢C T ¢ L [ TC (V4 0€ 0¢ 06 [43 0] 8 S St 8.1 6L 8GS udo €102/9/9 20 1901JJO asu=dI
0 0 0 0 0 0 0 0 0 T 0 0 T 0 uxo
LT T 0 € T T (0] 8 C 0 [4)8 € 123 8 14 LS b1 9/ udo €10¢/02/¢ 0 1901nRS dwe
14 S 6 1T 'd4 0T 01 8¢ ST 8 14 8¢ €9 8¢ ud0
0Tt ¢ A 9 € S €C C 8 [ 14! L 9 LT 8S Y4 6¢¢C udo €102/1€/L 20 juejsissy
Aiojeioge
4 0 S T L T ¥ 14! 4 6 8 8 0€ 9C udo
19 14 0 4 T T IT 14 v 8 8 9 9 S LT 6T STT uo || €102/12/11 20 l0)pny
Xe| awoduf
[CEICETE S3SVHd 0 M M
SINVOIddY || viOL WvX3 aane Slddv
40 ¥3gaWNN Y04 ¥v3ddv 40439 SNOILYDIddV JLIL




9 [ [ v | 8 [ 12 | ez | 601 | oz S 0C | 0 [ Z€ | 61c | vST || 4 noo
v16 v 8 |96 | 8 | v€ | 19¢ | o || 06 | ccZ | 641 | € 8 | c¢v | c¢6T | OSET | 8vE | W | oeec || moo | €10/0z/y | D0 19030 3910d
0 0|0 o 9 T [0 S z 0 € 6 0 €1 a4 0
01 € 0 1 0 1 0 T 0 v 0 0 [ 3 1 9 b W 9¢ uo | €107/€7/6 | D0 Josintedns
uepIuYda L
SUONEIIUNWIWOY)
201104
0o oo 0 0 | o 0 0 0 0 T 0 0 T 3 wo
3 z 0o [ €[ of oo | oo £ 0 z 23 S z 8 S [[w | 9o | wo | €t0c/i/8 | 20 11 JosiARdnS
3oueUBjUIR JuBld
0 oo o 0 0| o 0 0 T 0 0 T 0 0o || 4 wo
v z o | 21 €| v [ st || €| 1@ T 9 89 | o1 €7 | Ter | 91T | w | 1ST || wo | €10¢/8¢/E | 20 BTV
3duBUR IR JUBld
o[ o] ofo 0 0 o T 0 0 i i 0 z T 4 wo
0z i 0 [ v [T [ o [st o[ 8 z 2 %4 S € 1S 8 [ W | 9 | wo [ et0¢z/e/y | 00 T Uenids3
3dueUIUIE JUBld
e | T sz v [ v [ v | o1 ot 0 € T 6 € 0z | 4 w0
68 z € | 8| || s | ¥ [ €[ 6 | o z z z z 61 08 | 6 | W | 6T | wo [ €10¢/91/S | D0 1 Jauueid
c o |er |z & [ s | v | 1€ 0 0 0 bl 33 S o
SO€E T S | oz | veE || T | €€t | vE | 6C | ¥ET | 29 T T T ¢S | 88C | 9€T || W | 865 | wo [ €102/0€/0T | D0 Buiurel
-ul-10jetadp
st fssvid|[ o [ m | 8 [ o] m | 8 | o ] m a §) M g ) M a |[xas | wiol 3lva 3dAL ETIT
v 3
SINVOIddV || TV10L a31Iv4 a3ssvd Wvx3 WVX3 [ERE] Slddv WYX3 PCLLEhIInL
40 ¥IIWNN 404 Uv3ddV 340438 SNOLLYOI1ddV
01 @3Iv4 Qa3




T T € S 0 € 9 C L T 6 (44 E| uso
SET € T 14 vS [4) 12 123 9¢ 0¢ [44 0T 60T 60T W 09¢ udo £102/€2/S 20 (v) oADd

0 ST St 174 1T 69 6¢ L 14 8¢ Tt LS = | uso
€ET T 0 8 (13 11 1T 194 8 3 L 0c¢ 9L 9¢ W 8¢ uso €10z/02/6 20 1 3sljeads
suonejzy 2qnd

0 T S 0 T 4 0 11 91 9 8T 91 = udo
9 4 0 0 0 0 0 0 T 11 S 4 TT 9 W 6S uso £102/1/L 20 Jojeulpiood
oueinssy Ajend
yljesH 211qnd

S 0 8 11 € (4t 9 14 a S 6¢ [43 4 udo
Ly 4 0 T ST T € ST 14 11 6 L 187 9T W 0€T uso €102/€/L 20 1sijenads
JuSWaINd0.d

0 0 0 0 0 0 0 € [4 0 € C E] ud0
[43 c 9 ré 8T 4 T 0¢ 8 134 [43 6 (8 4 W JA4! uso €102/v2/6 20 aulel] JSXIOM
9|gqeD/aur Jemod

€ 4 1 0 T [4 T 0 0 € 9 4 4 noid
98 12 0T T 9s 9 9 9€ 4 0 0 8 0T €1 W PET noid || €102/1/11 Oud ueablias 01j0d

0 0 C T T S T 6 0T S 91 €T 4 udo

S € 0 0 T 0 0 4 0 6 11 T (4 1T W 8S uso €102/C1/6 20
uepuyd3 |
SpJ0day 321|0d
a3isat S3SYHd M 0 M g 0 M q M g 0 M q X3s | vioL JALL
NOLLYNIWVX3
SINVOINddY || VL1OL a3aniv4 a3ssvd WvXx3 WvX3 aIand S1ddv
40 ¥3IFWNN Y04 WvIddV 3¥043d SNOLLVYOIddY
Ol a3aniv4 a31o33d




0 0 0 0 0 0 T 0 0 T 0 E] uso
9 T 0 9 0 0 0 € 61 € € S¢ € W éc uso £102/9¢/€ 20 Josiaiadns
ouBUBUIRK
pjel4 spods
0 T T 0 0 0 C E T € 4 d uso
b1 € T € £ 8 4 S 6T 9T 01 1€ (44 W 69 uso €102/91/% 20 J10y0adsu]
91SeM pljoS
0 T 0 T 0 F& 14 € (4 9 € d uso
14" € € 8 T 14 0 0T 9 0¢ 11 19 TC W 0T uso €102/€1/C 20 Jojedlgey
-19juled ubis
0 T 0 0 0 0 0 T 0 T T E| uso
S¢ C 0 VA 14 C 0 T L € 4 9¢ 6 W 6€ uwo || €102/¢1/2T | D0 (Ausbisuiz)
losiasadng
DIAISS 1SMIS
T 12 € € L 14 6 €T 9 LT |24 E| uso
99 14 9 6¢C S 6¢ ST 8 1S 9¢ 8T STT S9 W 74 uso €102/v2/Y 20 1sjepads Aundss
0 6 9 S € 0 0T S C 174 14! 4 uso
06 T 0 €S €T 8¢ 0T 4 9¢ 9T LT L0T 6€ W €0¢ uwo | €70Z/0T/¢T | 20 1sbeuely Aundas
0 T 0 T 0 C 14 S € 9 S E| uso
4! 4 C 8 0 A 0 € 8T 12 € SE S W LS uso €102/€1/C 20 J1abeuely Asjes
GatsaL || sasvd M a 0 M a | xs 31va 3dAL I
NOLLVYNIWYX3
SINVOIddY || V101 a3nv4 a3ssvd aIand S1ddv WvX3
40 ¥3gWNN 04 ¥v3ddv 3404349 SNOLLYOI'ddVY
[OINCERIVE] Q3103034




0 0 0 0 0 0 0 0 4 ud0
€1 4 0 11 € / 0 v 1¢C T W 9t wo | €102/21/21 | DO I Josinedng
QdueUUIRKY
121eM
0 8 v 0 z € 4 4 4 ud0
€1 1 0 T T V3 4 S 6 v W 33 uwo | €10¢/bT/C | 20 jIFSIETR)
l13]emajsepy
0 T 0 € 4 0 b 7 3 o0
11 T 0 6 0 ot 91 8 SS 9T W S8 wo |[ €102/0€/S | DO uepiuyda L
201195 AN
0 0 0 € 0 0 ¢ 0 4 ud0
6T z T b1 L w LT / 59 0¢ W S6 wo | €102/¥2/2 | DO 101207
aur Aynn
0 0 0 S v 0 S v 4 ud0
A T 0 9 4 6C [T 6 L€ 8z W €8 uwo | €10z/vc/oT | DO IxIom ubis
3 Juled djel]
0 0 0 4 T 4 4 4 4 ud0
8t 4 € 9t 1t ST A 01 S6 € W b1 wo |t €102/ST/c | 20 13310
dURUIUIRK
oyjel)
0 0 0 4 € 0 4 € 4 ud0o
8 4 0 9 L 6C 81 T w 1C W 69 wo | €102/v2/6 | D0 130M
{ull Jel|
Dm:,mm:r ‘ S3SVHd M M M M M m_ X3s 3Jiva 3dAL JI1IL
NOLLYNIWYX3
SINVOIIddY || V101 a3nv4 a3ssvd WYX3 WvXx3 a3 S1ddv Wvx3a
40 H3GWNN Y04 UvAddY 0438 SNOLLYDIddY
OL a3Iv4 a3rn3aray




0S LT SE /8 66T ré SEETE
aannadwoduop buiAyend
6vT €61 €81 14 6¢S S S)S91 pauuojiun - j[euonowold
4 8 0 S 29 C S1sal
P3AULIOJIUNUON - |eUOROWO.d
90§ 801 86TT 8T¢ 0€€e T Sisal
pawuojiun - aapnadwo) usdo
668 £90€ TL¥E €T 9101 99 S1S9] pawIojluUNuoN
- aApRRdwo) uadp
99 aseyd Aq s3sa] |ejoL S9 s3sal |ejol
S  9seud 4 $159] aAnRRdWOodUON
BuiAjiend = ONO
T € aseyd 9 Sise |euonowold = Odd
124 ¢ 3seyd LS Sisal
aAnnadwo) usdo = J/0
S¢ T sseyd 96CET
S0ES 909T 669€ £88Y 141185 96Z€T |ejol
€9T | ¥Z8 | 619 || 98E | 9VET | £96 || SOS | 6S6C | ETVT [4:Y4 1S9T | T9TT | EVET | ¥84L | 691¥ || KioBa3e) 033 Aq |e3ol
0 0 T 0 0 T 0 0 0 0 0 T 0 0 C E| uold
8 T 0 0 T T 3 T 0 0 0 C 0T L € 14! 6 W 8¢ uoid || €T0Z/0€/S Oydd IT ueduysa]
20IAIBS 131BM
0 T 0 0 0 0 0 0 0 0 T C 0 [4 4 E| uso
L1 T T 4 0 T Fald 0 0 14 0 14 TC 9 9 6€ 9 W SS uso €102/6/21 20 1T ueduyda |
JDIAIBS 131eM
0 S 0 T 9 0 0 6 T 0 € ! T € C E| uso
6t z z 9 4 0 [z 0 € 23 € T 81 4 9 | s8 0w | ver | wo | €10¢/11/L | 20 13slenads
uo1Y3Y0.d J21eM
Qalsal |[svia] 0 | m M M M M g || x3s | wiol 3Iva | 3L L
SINVOIddY | viOL aIv4 a3ssvd Wvxa WvX3 aIe S1ddv WYX3 NOLLVNIWVX3
40 ¥38WNN dOd ¥v3ddv 340439 SNOLLYOINddY
OL @3niv4d (€ETREE).]




1291 6SLE 68t 60TE C8EET STt |ejol pueid
ST 09 S S 98 6S S3sal
JuUBWINIDAY |eads |ejol

i 6 0 0 07 01 S)Se] jusuniniosy
|eads Japen)d Yy
0T 1€ 1% 14 6t e S)Sa| JuUsWINDY
|eads sapend pig
€ 8 0 0 TT 6 S1S9 UaWINDAY
|enads Japend puz
T a T T 91 €1 S1S9] JusunRINDYY
|enads Japend 1sT

909T 669€ L88Y YOTE 96CET 99 S3soL

juaunInidY Jejnbay |ejol




